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Chief Executive Officer 
 
 
Position title: Chief Executive Officer (CEO) 
 
Engagement type: Up to a 5 year term on a full-time basis 
 
Salary: $332,550, as determined by the Remuneration Tribunal (Cth) 
 
Location: Canberra, Australia 
 

  

About Us 
 
Food Standards Australia New Zealand (FSANZ) is a bi-national statutory authority responsible for 
developing food standards in Australia and New Zealand. Our vision is “world-leading standards, safe 
food for life”.  

We operate in an integrated regulatory system, dealing with the challenges of a globalised and rapidly 
evolving food sector. Work at FSANZ is dynamic and requires deep engagement with complex 
stakeholder and policy interests related to the safety and quality of food. 

The role of FSANZ is set out in the Food Standards Australia New Zealand Act 1991 (FSANZ Act).  

Our functions include: 

• ensuring a safe food supply for Australian and New Zealand consumers 

• developing and reviewing industry standards and codes of practice 

• supporting industry innovation and competitiveness 

• promoting food education and public awareness 

• facilitating informed consumer choice 

• supporting broader public health goals. 

FSANZ is a science-based agency with a specialised workforce. We are highly regarded both 
nationally and internationally as a world leader in risk assessment and management, modelling and 
analysis of food composition and behavioural research into food choices. FSANZ engages employees 
from a diverse array of specialist backgrounds, including scientific, technical and corporate staff. 

The FSANZ Act is currently being reviewed with the objective of modernisation. For further 
information on the FSANZ Act Review see Modernising the FSANZ Act.  

Additional information about FSANZ can be found on our website and in our Corporate Plan 2021-22. 

  

https://www.legislation.gov.au/Series/C2004A04193
https://consultations.health.gov.au/chronic-disease-and-food-policy-branch/fsanz-act-review-draft-ris/supporting_documents/FSANZ%20Act%20Review%20%20draft%20Regulatory%20Impact%20Statement.pdf
https://www.foodstandards.gov.au/Pages/default.aspx


About the Opportunity 
We are seeking a forward-thinking individual with experience as a high-level senior executive service 
officer to fill the position of CEO. This is an exciting opportunity to lead a small, specialised agency 
operating in a dynamic environment. The position is being filled in accordance with the Government’s 
Merit and Transparency Policy (Cth). 

The position is multi-faceted with a range of duties related to strategic leadership, specialist expertise, 
corporate governance and more. The CEO reports to the FSANZ Board and is routinely involved in 
briefing governments on food safety and standards. 

Strategic leadership 

As Agency Head, the CEO sets FSANZ’s strategic vision, supporting the agency to achieve its 
mission. The CEO provides leadership to some 130 FSANZ staff across offices in Canberra, Australia 
and Wellington, New Zealand. This includes leading the Executive team, ensuring united and high-
performing senior management across the branches of FSANZ. The CEO should lead using excellent 
interpersonal skills, ability to motivate and inspire employees to achieve FSANZ’s vision. 

The CEO represents FSANZ in public forums, applying their communication skills to raise the profile 
of FSANZ’s work and maintain consumer confidence in the safety of the food supply. They are the 
senior representative of FSANZ in a robust and agile food system. They work with all sectors of the 
food regulatory system and help achieve the Board’s ambition that FSANZ becomes the face of food 
safety. 

The CEO uses their position to build and maintain strong relationships with key stakeholders in 
Australia and New Zealand. This includes Government authorities, relevant Ministers and Secretaries, 
peak bodies, NGOs, international peers and regulators, and local industry stakeholders. The CEO 
also ensures that existing stakeholder forums continue to be well-attended and effective. 

The CEO, through the portfolio agency, provides advice to the FSANZ Board and the Australian 
Government that is frank, honest, timely and based on the best available evidence. They enhance 
FSANZ’s position as a source of wisdom on emerging risks, including through development of the 
surveillance and coordination intelligence function. 

The CEO oversees FSANZ’s daily operations and delivery of services. They embed and further 
enhance systems to ensure the agency’s culture and work quality are of the highest standard.  

The CEO is a driver of strategic change. They respond effectively to legislative changes and 
implement the strategic direction of the Board. They develop a clear vision and well-defined goals 
regarding the implementation of change, and they use their influence to ensure both stakeholders and 
staff understand this vision. The CEO supports the continued evolution of a modern and fit for 
purpose food standards system. 

The CEO demonstrates professional and personal integrity. They uphold and promote the Australian 
Public Service Values and the Australian Public Service Employment Principles at all times. Through 
their leadership, the CEO maintains the reputation of FSANZ as a food standards leader both 
nationally and internationally. 

https://www.apsc.gov.au/working-aps/governments-merit-and-transparency-policy
https://www.apsc.gov.au/working-aps/governments-merit-and-transparency-policy


Specialist expertise 

The CEO acts as a decision maker informed by science. They possess specialist expertise which 
allows them to synthesise technical information and interpret and distil complex scientific matters. 
They apply these skills to ensure that recommendations and decisions are sound, evidence-based 
and appropriate. Further, the CEO communicates complex technical information effectively to non-
scientific stakeholders and other audiences. 

The CEO possesses knowledge in regard to the functions of a Commonwealth agency and the 
operation of the Australian Public Service and the New Zealand public sector. They utilise expert 
knowledge of political processes in both Australia and New Zealand. The CEO also has a strong 
understanding of Commonwealth Government priority areas, policy, regulatory objectives and the role 
of FSANZ in the international food sector. They are able to effectively balance competing priorities, 
driving the agency towards the Board’s goals. 

The CEO is a trusted leader. They use sophisticated problem solving skills to manage issues and 
undertake risk assessments quickly and accurately. They ensure any decisions are supported by 
scientific evidence and aid the delivery of a transparent and accountable regulatory framework. They 
continue to build the respect and credibility of the agency as a world leader in the area of food science 
and safety. 

Corporate governance 

The CEO exercises powers using a strong understanding of the corporate governance requirements 
of a statutory agency. In particular, they lead FSANZ’s continued effective participation in key 
ministerial committees and decision-making forums. The CEO builds positive working relationships 
while remaining a strong advocate for FSANZ’s priorities.  

The CEO fulfils all the duties and functions of an Agency Head. An Agency Head has various 
responsibilities in relation to corporate governance, many of which are set out in the Public Service 
Act 1999. This includes decision-making powers related to recruitment, employment conditions, 
behavioural conduct, finances, health and safety and delegations, among others. 

The CEO ensures reporting requirements are complied with. They respond to questions on notice 
from the Commonwealth Parliament and coordinates reporting. When required, they appear before 
Senate Estimates and other Commonwealth Government enquiry forums. 

The CEO has financial oversight of FSANZ, managing a budget of approximately $20 million. This 
includes making sound decisions relating to expenditure and financial responsibility. 

Under the FSANZ Act, the CEO is responsible for the day-to-day administration of FSANZ and the 
control of its operations. They undertake these responsibilities using strong leadership skills and 
effective risk management. In exercising their functions, the CEO makes decisions quickly and fairly, 
balancing stakeholder interests, agency needs and bi-national priorities. 

The CEO is responsible for ensuring FSANZ’s ongoing statutory compliance, including with the 
Public Governance, Performance and Accountability Act 2013. They do so confidently, seeking and 
implementing advice where necessary to ensure legislative requirements are complied with. 

https://www.legislation.gov.au/Series/C2004A00538
https://www.legislation.gov.au/Series/C2004A00538
https://www.legislation.gov.au/Series/C2013A00123


Board 

The FSANZ Board is established by the FSANZ Act. It is the governing body that supports the work of 
FSANZ using specialist expertise. The CEO serves as an ex-officio member of the FSANZ Board, 
alongside other members drawn from relevant specialist areas. 

The CEO regularly reports to the Board on key issues, acting as a link between the Board and FSANZ 
employees. They use sound judgement and assess reputational risks to determine what issues must 
be raised with the Board. The CEO also provides technical and strategic advice to the Board in 
relation to their knowledge of the agency.  The CEO fosters strong relationships with Board members, 
particularly the Chair. The CEO ensures the Chair is kept up to date on relevant issues, and that 
Board meetings are structured to support strategic and operational priorities. 

Under the FSANZ Act, the CEO acts in accordance with any policies determined and any directions 
given by the Board in writing. 

Additional factors 

The successful candidate must: 

• be willing to travel (including travel between Australia and New Zealand on a regular basis, 
and travel elsewhere on occasion) 

• hold or be required to obtain a Negative Vetting 1 security clearance 

• be eligible to work for the Australian Public Service 

• be an Australian citizen, or be permitted to work in Australia 

• be able to commence work onsite within a reasonable period 

In addition, the successful candidate will: 

• have substantial and proven experience working as a leader or senior executive of a relevant 
organisation in either the public or private sector, within Australia or internationally 

• have a demonstrated track record in strategic leadership in a scientific or regulatory 
environment 

• have demonstrated an exceptional ability to build enduring relationships with a variety of 
stakeholders, in both consultative and advisory settings 

• have proven experience finalising complex negotiations with successful outcomes 

• possess a strong understanding of, or have experience in, scientific, regulatory, legal, or 
agricultural industries, both in Australia and internationally 

• has experience driving strategic change or supporting transformation in the face of 
legislative, technological or market developments 

• demonstrate a commitment to evidence-based decision making 

• have a strong commitment to developing others and building effective leaders 

• hold relevant tertiary qualifications 



Further, the successful candidate must complete a Private Interests Declaration. This declares in 
writing, at least annually, their own and their immediate family’s financial and other interests that could 
cause a real or apparent conflict of interest. 

Appointment 

The CEO of FSANZ is appointed by the FSANZ Board under section 128 of the FSANZ Act. This 
power of appointment has been delegated to the Chairperson of the Board. 

Appointment will be subject to the provisions in the Cabinet Handbook (Cth) and the Government’s 
Merit and Transparency Policy (Cth). 

  

https://pmc.gov.au/resource-centre/government/cabinet-handbook


Employment Conditions 
The successful candidate is engaged under the FSANZ with the possibility of re-appointment subject 
to certain requirements. 

Remuneration, including leave arrangements, will be determined by the Remuneration Tribunal (Cth). 
For further information see the Remuneration Tribunal (Remuneration and Allowances for Holders of 
Full-Time Public Office) Determination 2021 and the Remuneration Tribunal (Recreation Leave for 
Holders of Relevant Offices), noting such determinations are updated from time to time. 

In the most recent principal determination, the total remuneration for the CEO of FSANZ was 
$332,550 per annum. 

Limited relocation assistance may be provided.  

https://www.remtribunal.gov.au/sites/default/files/2021-06/Remuneration%20Tribunal%20%28Remuneration%20and%20Allowances%20for%20Holders%20of%20Full-time%20Public%20Office%29%20Determination%C2%A02021.PDF
https://www.remtribunal.gov.au/sites/default/files/2021-06/Remuneration%20Tribunal%20%28Remuneration%20and%20Allowances%20for%20Holders%20of%20Full-time%20Public%20Office%29%20Determination%C2%A02021.PDF
https://www.remtribunal.gov.au/sites/default/files/2021-01/Remuneration%20Tribunal%20%28Recreation%20Leave%20for%20Holders%20of%20Relevant%20Offices%29%20Determination%202018.pdf
https://www.remtribunal.gov.au/sites/default/files/2021-01/Remuneration%20Tribunal%20%28Recreation%20Leave%20for%20Holders%20of%20Relevant%20Offices%29%20Determination%202018.pdf
https://www.google.com/url?sa=i&url=https://www.mfs.sa.gov.au/join-us/fulltime-firefighters/frequently-asked-questions/faqs-training-conditions/&psig=AOvVaw0nhDuIZTstscJEUDuomQo8&ust=1626746949649000&source=images&cd=vfe&ved=0CAcQjRxqFwoTCMC-kOuG7vECFQAAAAAdAAAAABAD


Selection Process 
The CEO selection process will be merit-based and led by the Board. It will involve an application and 
further assessments, which may include interviews, referee checks or other suitability clearances. 

The selection process will be guided by the selection criteria as set out in the Government’s Merit and 
Transparency Policy (Cth). The core criteria are as follows: 

Demonstrates high level leadership and vision 

• sets a strategic vision and inspires others to achieve this 

• innovative in dealing with issues 

• articulates a clear direction for their organisation 

Manages large and/or complex operations 

• achieves results within the context of organisational and/or Government policy 

• strong people management skills 

• strong financial management, ensuring efficient, effective and ethical use of resources 

• understanding of and commitment to quality organisational governance 

Works with others to meet objectives 

• operates collaboratively with others to meet organisational objectives 

• cultivates productive relationships 

• listens to people and values different perspectives 

• high level of judgement 

• demonstrates a high standard of professional and personal integrity and capacity to promote 
these in an organisation 

 
We value diversity in gender, backgrounds, culture, and experience and are committed to providing 
an inclusive workplace culture where everyone has an equal opportunity to contribute, participate and 
progress. We encourage and welcome applications from Aboriginal and Torres Strait Islander 
peoples, Māori peoples, people with disability, LGBTIQA+ people, people from culturally and 
linguistically diverse backgrounds and mature age people. 

  

https://www.google.com/imgres?imgurl=https://www.nicepng.com/png/full/782-7824434_contact-icon-tick-list-png-icon-white.png&imgrefurl=https://www.nicepng.com/maxp/u2t4r5r5a9y3y3y3/&tbnid=hfEWrzMA1id3eM&vet=10CAsQxiAoCGoXChMI6K-ipofu8QIVAAAAAB0AAAAAEAc..i&docid=kNY_aHtT3NQJOM&w=961&h=1167&itg=1&q=position%20description%20white%20icon&ved=0CAsQxiAoCGoXChMI6K-ipofu8QIVAAAAAB0AAAAAEAc


To Apply 
 

Derwent Search is supporting the FSANZ Board with the selection process. 

For a confidential discussion about the opportunity, please email Rob Macmillan, Partner Derwent 
Search at healthservices@derwentsearch.com.au, quoting reference # 29162. Alternatively, please 
contact Rob Macmillan on 02 9091 3266. 

To apply, please visit our website at www.derwentsearch.com.au/jobs and search reference # 29162. 

Applications are to include: 

• a CV or resumé 

• a two-page cover letter addressing how your experience in relevant senior leadership 
positions will support you to fulfil the duties in relation to strategic leadership, technical 
expertise, corporate governance and Board 

• names of two professional referees 

• details of relevant qualifications. 

 

Applications close: Sunday 30th January 2022. 

The selection panel will consider the written applications and preferred applicants will be contacted as 
required for further assessment. 

 

mailto:healthservices@derwentsearch.com.au
http://www.derwentsearch.com.au/jobs
https://www.google.com.au/url?sa=i&url=https%3A%2F%2Fwww.iconsdb.com%2Fwhite-icons%2Fpaper-plane-icon.html&psig=AOvVaw1N8w3uXlZ9ljL5JIWLmG_N&ust=1627438266837000&source=images&cd=vfe&ved=0CAcQjRxqFwoTCIDZ6ZSWgvICFQAAAAAdAAAAABAD

